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AGREEMENT

TIDS COLLECTIVE BARGAINING AGREEMENT ("Agreement") is
by and between CECIL COUNTY, MARYLAND, and the SHERIFF OF
CECIL COUNTY (hereinafter referred to as the "Employer" or "County") and the
CECIL COUNTY CORRECTIONS ASSOCIATION, LOCAL 84 OF THE
INTERNATIONAL UNION OF POLICE ASSOCIATIONS, (hereinafter
referred to as the "Association").

Preamble

The County and Association enter into this Agreement to promote a
harmonious, cooperative and productive working relationship between County and
its employees; to promote and improve the efficient operation of th: Cecil County
Detention Center; to establish terms and conditions for the employment of
individuals covered by this understanding; and to provide procedures for the
resolution of disputes arising within the employment relationship.

Whereas, the Employer and Association, in consideration of the mutual
covenants and promises herein contained, do hereby agree that the terms of the
Agreement are as follows:

ARTICLE!
RECOGNITION AND UNIT

Section 1.1- Recognition
Pursuant to the provisions of the Code of Maryland, Courts and Judicial

Proceedings,§ 2-309(i)(4); the Code of Public Local Laws of Cecil County,
Chapter A384, which incorporates the Personnel Policies and Procedures Manual,
and the Code of Public Local Laws of Cecil County, Chapter 70, Article 11
Collective Bargaining ( the "collective bargaining laws"), the Employer recognizes
the Association as the sole and exclusive representative of the classifications listed
in Section 1.2 of this Agreement (herein referred to as "Employees™ or "Employees
in the bargaining unit™).

Section 1.2- Unit Description
(@) Current Classifications: The terms "employee" and "employees" shall

mean all permanent employees occupying the following
classifications: a full-time sworn Correctional Deputy Sheriff at the
rank of lieutenant and below that are occupying full-time sworn
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Correctional Deputy Sheriff positions as specifically identified in
Appendix A.

(b) Re-Titled or Additional Classifications. In the event(s) that the
classifications referenced in section 1.2(a) are re-titled or that the
County Service is increased by the additional of any new
classification(s) which would be eligible for inclusion in the unit
description in Section 1.2(a) of this Agreement, such classification(s)
shall be included in this Article upon the mutual agreement of County
and Association.

Section 1.3- Probationary Employees
(@) Probationary Employees as defined in the Code of Maryland, Courts

and Judicial Proceedings, 88 2-309(i)(v) and (vi) shall be included in
the bargaining unit.

(b)  All new and rehired employees shall be considered probationary
employees for twelve (12) months. This probationary status may be
extended to eighteen (18) months at the exclusive discretion of the
County or Sheriff or their designees. A probationary employee is
not eligible for any step increases or promotions under this
Agreement.

(c) The discipline and or discharge of a probationary employee shall
not be subject to Article 6 (Grievance Procedure) of this
Agreement. The Sheriff (or the Sheriff's designee) retains the
right to discipline and or discharge a Probationary Employee
without cause in the Sheriff's (or the Sheriff's designee's)
discretion.

ARTICLE2
NON-DISCRIMINATION

The County and Association shall apply the provisions of this Agreement
to all employees without discrimination per State and Federal law.
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ARTICLES
NO STRIKE OR LOCKOUT

Section 3.1- No Strikes or Lockouts

The Association agrees that during the term of this Agreement, neither it nor
any Employee covered herein shall engage in a strike, which is defined by State
Personnel and Pensions 83-303, to mean "any concerted action to impede the full and
proper performance of employment duties in order to induce, influence, coerce, or
enforce demands for a change in wages, hours, terms or other conditions of
employment.” Strike includes a total or partial: refusal or failure to report to work;
refusal or failure to perform employment duties; withdrawal from work; work
stoppage; work slowdown; or sick out. Any violation of this section by an
Employee(s) will allow the County to discharge, demote, discipline or suspend that
Employee(s). However, such discharged, demoted, disciplined or suspended
employee may utilize the grievance procedure under Article 6 of this Agreement.

Nothing in this Agreement shall deprive the County of remedies available to it
under applicable law.

Neither the County nor its agents will authorize, institute, aid or promote any
lockout of employees covered by this Agreement, which is defined by State
Personnel and Pensions 83-304 to mean any action taken by the County to
"Interrupt or prevent the continuity of the employees' usual work for the purpose
and with the intent of coercing the employees into relinquishing rights guaranteed
by this title" or "bring economic pressure on employees for the purpose of securing
the agreement for their exclusive representative to certain collective bargaining
agreement terms."

Section 3.2 - Association Responsibility
The Association agrees to notify its officers and representatives of their

obligation and responsibility for maintaining compliance with this Article,
including their responsibility to remain at work during any interruption, which may
be caused or initiated by others, and to encourage employees violating Section 3.1
to return to work.

Section 3.3 - Judicial Relief

Nothing contained herein shall preclude the County or Association from
obtaining judicial restraint and damages in the event of a violation of this Article.
The cost of any judicial relief under this section shall be borne by the losing party.
However, each party shall bear the cost of their own attorneys' fees.
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ARTICLE4
PAYROLL DEDUCTION

The Employer agrees to deduct Association dues and service fees, when
applicable, without cost to the Association from the pay of any eligible Employee
whom it is certified to represent and who authorizes such deductions in writing
pursuant to the provisions of the Cecil County Labor Code as set forth in this
Agreement. All such monies withheld shall be transmitted to the Association
within fourteen (14) days of said deduction. The Employer agrees to supply the
Association or its designee with a dues and service fee deduction computer
printout on a quarterly basis throughout the term of this Agreement. Said printout
shall include each individual's name, workplace, annual salary, and amount
deducted per pay period. Said authorization may be revoked by the Employee by
notifying the Association or County in writing (wherein County will then forward
such notification to the Association).

The Association shall indemnify and save the Employer harmless of any and
all claims, grievances, actions, suits or other forms of liability or damages that
arise out of or by reason of the disposition of the funds deducted under this Article
as soon as they have been remitted by the Employer to the Association. No other
Labor Organization shall be entitled to check off dues from Employees covered by
this Agreement.

ARTICLES
MANAGEMENT RIGHTS

The Employer retains all of the rights and powers reserved to it in the Code
of Maryland, Courts and Judicial Proceedings, 8§ 2-309(i)(4), and the Code of
Public Local Laws of Cecil County, Chapter A384.

ARTICLE®G
GRIEVANCE AND ARBITRATION PROCEDURE

Section 6.1 - Definition of Grievance

A grievance is a difference or dispute between an employee and County
regarding the meaning, interpretation or application of the express terms of this
Agreement, or a violation of the County Charter, County Code or other applicable
law regarding employment.
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A grievance may be filed by the Association, an individual employee, or by
the Association on behalf of a group of affected employees.

Section 6.2 - Grievance Procedure

A grievance must be raised within fourteen (14) calendar days of the event
giving rise to the grievance or within fourteen (14) calendar days of the time the
employee knew or should have known of such an event. The grievance form
attached as Appendix B shall be used.

Grievances shall be processed as follows:
Step 1: Written Grievance

The grieving employee or.Association shall file a written grievance with the
Captain to whom the grieving employee(s) ultimately report(s) in the chain-of-
command.

The Captain (or their designee) shall hold a meeting with the grieving party
and the employee's Association Representative to discuss the grievance within
fourteen (14) calendar days of receipt of the Grievance Form. In the event no
resolution to the written grievance is reached during such meeting, the Captain or
their designee shall issue a written answer to the written grievance within fourteen
(14) calendar days after the Step 1 meeting.

Step 2: Written Grievance to Sheriff & County Administrator

If the grievance is not resolved at Step 1, in order to pursue the grievance
further and continue seeking resolution, a written grievance shall be filed with the
Sheriff and County Administrator within fourteen (14) calendar days of receipt of
the Step 1 written answer. The issue that is being grieved in the Grievance Form
may not be enlarged in Step 2. However, Employee or Association may provide
additional supporting material.

The writing shall state specifically the substance of the grievance and
identify the aggrieved Employee along with the original Grievance Form. The
aggrieved Employee and, at the Employee's discretion, an Association
Representative shall meet with the Sheriff and County Administrator or their
respective designee(s) within fourteen (14) calendar days of the filing of the
grievance at this step to discuss its substance and possible resolutions. The Sheriff
and County Administrator or their respective designee(s) shall give their decision
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in writing to the Employee within fourteen (14) calendar days after the Step 2
meeting.

Step 3 A: Binding Arbitration

Thegrievance procedure which, pursuant tothe Code of Maryland, Courts
and Judicial Proceedings,8 2-321(h)(5)(ii), provides for binding arbitration of
grievances in reference to this labor contract and grievances related to
interpretation or breach of contract.

If a grievance has not been satisfactorily resolved at Step 2, the aggrieved
Employee or the Association may, within twenty-eight (28) calendar days of the
Step 2 meeting, initiate binding arbitration by written notice to the Sheriff and
County Administrator of the decision to arbitrate.

Within fourteen (14) calendar days after receipt of the arbitration notice, the
parties shall attempt to agree upon an arbitrator. If at the end of the fourteen (14)
calendar days the parties have not agreed upon an arbitrator, the parties shall
submit a request for a panel of ten arbitrators who are members of the National
Academy of Arbitrators from the American Arbitration Association (AAA) or
another appropriate service mutually agreeable to the parties. Within fourteen (14)
calendar days after receipt of a panel from AAA, the parties shall alternately strike
names from that panel until one (I) name remains. That person shall be the
arbitrator. The parties determine the first strike by coin flip.

Both the County and the Association shall have the right to file a brief with
the arbitrator.

The arbitrator may: convene and adjourn hearings on the grievance;
administer oaths; call and examine witnesses; issue subpoenas to compel the
presence of witnesses and the production of documents; hear the evidence; request
briefs from either party; and issue a final and binding decision on the grievance.

The arbitrator's decision shall be final and binding on all parties. The
arbitrator's decision shall be issued within thirty (30) calendar days of the latter of
the close of the hearing or the submission of briefs, unless the parties otherwise
agree in writing.

Arbitration hearings shall be conducted in Cecil County unless otherwise
agreed in writing by the parties. The arbitrator shall designate a time and place for
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the hearing and notify the parties not less than twenty (20) calendar days before the
hearing.

At the arbitration hearing, each party has the right to be heard, to present
evidence material to the controversy, to examine and cross-examine witnesses, and
file a closing brief with the arbitrator. Arbitrators are not bound by the technical
rules of evidence.

The arbitrator shall be bound by the facts and evidence submitted to him/her.
No arbitrator shall have the jurisdiction or authority to add to, take from, nullify or
modify any of the terms in this Agreement or State Law and/or County Law or to
impair any of the rights reserved to the parties under the terms thereof; nor shall
the arbitrator have the power to substitute his or her discretion for that of the
Employer and its administration as provided by the State Law or County Law.

Should the arbitrator determine that an Employee was suspended or
discharged by County without justification, the arbitrator shall have the authority
to detennine whether he/she shall be restored to his/her former status and
detennine whether and to what extent any back pay should be awarded. If back
pay is awarded, the arbitrator shall reduce such back pay award by any earnings,
compensation or remuneration received by the Employee during his/her time of
suspension or discharge.

At no time may arbitrator award any benefits with a financial value beyond
what the employee would have otherwise earned had the suspension or discharge
not occurred.

The cost of any arbitration proceedings under this Agreement shall be borne
by the losing party. However, each party shall bear the cost of their own attorney
fees.

Step 3 B: Review of Personnel Board

In the alternative, the employee may appeal to the County Personnel Board
as set out in the Personnel Policies and Procedures Manual.

Section 6.3 - Interpretive Guidance
The Association shall be the exclusive representative in all grievance

matters, except that an Employee may represent themselves in accordance with the
grievance procedures set forth herein.
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If the Employer fails to provide an answer to the grievance within the time
limits so provided, the Employee with or without the Employee's Association
representative may immediately appeal to the next step.

The Employee or Association failing to act upon a grievance within the time
limits so provided forfeit their right to advance further in the grievance process.

The time limits prescribed herein may be altered and/or waived by mutual
agreement, in writing, by the Employer and the Association.

Whenever a grievance, dispute or difference of opinion arises in the
workplace, the Employee, Association, and Employer are encouraged to make an
effort to resolve the matter informally. Nothing in this Article shall discourage or
prohibit the exercise of good communication in an attempt to informally resolve
misunderstandings, the perceived misapplication of rules, or other confusing
circumstances.

ARTICLEY
ECONOMICS

Section 7.1- General.
During the term of this Agreement, the following economic terms and
conditions shall remain without change as they were in effect on July 1, 2021

« Overtime, including the basis for the computation and payment
» Holiday pay

« Shift differential

* Acting pay

» On-call and/or call in pay

* Pension Plan

» Work on a scheduled day off

 Training pay

Section 7.2 - Vehicles.

The County and the Sheriff have the right to modify any take-home-vehicle
program. However, if there is a material change in this program, the County or
Sheriff agrees to give, in writing, reasonable advance notice to the Association.

Section 7.3 - Employee Benefits
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The County will provide Health Insurance, Dental Insurance, Vision
Insurance, Prescription Drug benefits and Life Insurance programs at a cost that
will be the same as it is for a majority of County employees not covered by a
collective bargaining agreement that provides for something different (hereinafter
"all County employees").

The County will provide Sick leave, Annual leave, Personal leave,
Administrative leave, Military Service leave, Bereavement leave, and any other
paid or unpaid leave under the same conditions as it is for all County employees.

The County will provide a Deferred Compensation program, a Flexible
Spending Account program and an Employee Assistance program to Employees
under the same conditions as it is for all County employees.

The County or Sheriff reserves the right to change any of these programs in
Section 7.3. However, if there is a material change in any of these programs, the
County or Sheriff agrees to give, in writing, reasonable advance notice to the
Association of any such material changes. Any elimination or any change
resulting in a 5% increase in cost to a specific program is automatically deemed
material.

County agrees to permit one employee to be a non-voting member of the
County's Health Advisory Committee and agrees to give said employee a total of 8
hours of administrative leave time, if otherwise on duty, to attend the four Health
Advisory Committee meetings each year, wherein said Administrative Leave is to
be taken in 2 hour blocks.

Section 7.4- Cost of Living Adjustment{""COLA"™).

For the Fiscal Year July 1, 2021 through June 30, 2022 (FY22), the
Employer will pay a 1.5% COLA increase, effective on the first full
two-week pay period after July 1, 2021. The first day worked withthe
increased rate will be July 3, 2021.

(b)  For the Fiscal Year July 1, 2022 through June 30, 2023 (FY23), the
Employer will pay a 2% COLA increase, effective on the first full
two-week pay period after July 1, 2022. The first day worked withthe
increased rate will be July 2, 2022.

(c)  For the Fiscal Year July 1, 2023 through June 30, 2024 (FY24), the
Employer will pay a 1.5% COLA increase, effective on the firstfull

10
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two-week pay period after July 1, 2023. The first day worked with the
increased rate will be July 1, 2023.

For the Fiscal Year July 1, 2024 through June 30, 2025 (FY25), the
Employer will pay a 1.5% COLA increase, effective on the first full
two-week pay period after July 1, 2024. The first day worked with the
increased rate will be July 6, 2024.

Section 7.5 - Step Increase.
On the first full two-week pay period after the anniversary of each

employee's most recent entry on duty at the County Detention Center, all
employees who are eligible for a step increase in accordance with County Policy
HR-003A shall receive a one-step increase during Fiscal Year 2022 (7/1/2021
through 6/30/2022); a one-step increase during Fiscal Year 2023 (7/1/2022 through
6/30/2023); a one-step increase during Fiscal Year 2024 (7/1/2023 through
6/30/2024); and a one-step increase during Fiscal Year 2025 (7/1/2024 through

6/30/2025).

Section 7.6 - Wages

(@)

(b)

(c)

(d)

Effective on July 5, 2021, the Employer shall pay Employees in
accordance with the wage scale attached as Appendix C. Please note
that this pay scale includes the 1.5% COLA.

Effective on July 2, 2022, the Employer shall pay Employees in
accordance with the wage scale attached as Appendix C. Please note
that this pay scale includes the 2:0% COLA.

Effective for the first full two-week pay period after July 1, 2023, the
Employer shall pay Employees in accordance with the wage scale
attached as Appendix C. Please note that this pay scale includes the
[.5%COLA.

Effective for the first full two-week pay period after July 6, 2024, the
Employer shall pay Employees in accordance with the wage scale
attached as Appendix C. Please note that this pay scale includes the
1.5% COLA.

Section 7.7 - Sick Time Exchange
When an employee accrues over 80 hours of unused sick time within a

calendar year, between the following January 1%and January 31%the employee

11
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may apply, in writing, to exchange 80 hours of accrued unused sick time for 40
hours of vacation time, which will be applied to the year following the accrual of
the unused sick time.

For example, an employee who accrues over 80 hours of unused sick time in
calendar year 2021, may apply between January 1% and January 31% of 2022 to
exchange 80 hours of the accrued unused sick time for 40 hours of vacation time.
The new 40 hours of vacation time will be applied to calendar year 2022.

ARTICLES
DISCIPLINE

Section 8.1- Discipline
No disciplinary action shall be taken except for just cause. Disciplinary

actions for just cause shall be limited to oral reprimands, written reprimands,
suspension, demotion, and discharge. Discipline must be in reasonable proportion
to the misconduct being disciplined and must take an employee’ s prior work and
disciplinary history into account.

If it becomes necessary for supervisors to meet in private with an
Association member to determine whether or not disciplinary action should be
imposed against the employee, such employee, upon request, shall be entitled to
have an Association representative present. This paragraph does not apply when
discipline is being imposed during exigent circumstances.

Section 8.2 - Suspension. Demotion, and Discharge
Any grievance regarding disciplinary suspension, demotion, and discharge

may be submitted directly to Step Il of the grievance procedure (see Section 6.3),
provided that it is raised within fourteen (14) calendar days of receipt of the written
notice of suspension, demotion or discharge. Upon mutual agreement of County
and Association, the Step Il meeting may be waived. In such event, the Department
Head (or their designated representative) shall issue a written answer to the written
grievance within fourteen (14) calendar days after the mutual agreement to waive
the Step Il meeting. Such grievances shall therefore be processed in accordance
with the procedures set forth in Article 6 (Grievance Procedure) of this Agreement.

Section 8.3 - Notice to Association

Notice of all disciplinary actions taken by County against a member of the
bargaining unit shall be forwarded to Association as soon as practicable, and at a
minimum within three (3) calendar days.

12
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ARTICLES
JOINT LABOR-MANAGEMENT LIAISON COMMITTEE

There shall be established within the Sheriffs Office a Joint Labor-
Management Liaison Committee consisting of one (1) representative of the
Sheriffs Office appointed by the Sheriff, one (1) representative appointed by the
County Administrator, and up to two (2) representatives designated by the
Association. The Committee shall meet not less than quarterly except upon the
majority consent of the Committee. It shall consider, evaluate, and if in agreement,
make recommendations to and/or advise the Sheriff and/or their designee with
respect to specific matters bearing upon the economy, efficiency, or other
Improvement in operations and/or upon the welfare of Employees whether or not
such matters are negotiable. Any such recommendations are not binding and shall
not commit any party to negotiate regarding said recommendations. Neither the
Committee, nor any individual member of the Committee, including any
representatives of the Employer, or Association, shall have any authority to bind
the parties hereto nor to amend or modify this Agreement in any respect. It is
hereby agreed that the Employer retains all of its Management rights and that the
Employer shall not be required to consult with the Association or Committee at
any time in order to exercise any of its Management Rights. Nothing in this Article
shall constitute a substitution for the grievance procedure contained in this
Agreement. The Committee meetings cannot be used to initiate or continue
collective bargaining, to present grievances, or to in any way attempt to modify,
add to, or detract from the provisions of this Agreement.

ARTICLE IO
ASSOCIATION BUSINESS & REPRESENTATIVES

Section 10.1 - Association Visitation

With the permission of either the County Administrator or Correctional
Facility Administrators of the County' s Detention Centers, representatives of
Association shall have reasonable access to County premises for the purpose of
conferring with County or with other Association representatives regarding the
administration of this Agreement. County shall not unreasonably withhold such
penmsslon.

Section 10.2 - Bulletin Boards
The Employer agrees to continue to provide bulletin board space labeled
with the Association logo and name in Departmental facilities for the purpose of

13
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allowing the Association to inform its membership of Association business and
activities. The Association President and/or Association Secretary shall sign all
notices. No scurrilous or defamatory material shall be posted. The Employer shall
take reasonable measures to remove any materials posted in violation of this
Atrticle, if the Association makes such a request. The space so designated shall be
maintained in an orderly manner to include periodic removal of outdated material.

Section 10.3 - Neqgotiations
Up to four (4) employees selected by Association shall be granted leave with

pay for meetings at times mutually agreed to by County and Association for the
purpose of negotiating a successor to this Agreement. If the employee is not
scheduled to work on the date of a negotiating session, they shall receive no pay
for attending the session.

Section 10.4 - Association Business

After giving three (3) calendar days' notice to Sheriff or County or their
representatives, one (1) Association employee will be granted up to 8 hours (in 4
hour blocks) of administrative leave during working hours for the purpose of
investigating and/or presenting a grievance under Article 6 of this Agreement, and
where it will not interfere with the operations of the Detention Center.

Section 10.5 - New Hires
The Department shall notify the Association of all new Employees and their
telephone number and email address of record.

The Department shall provide the Association with at least one week's
notice of new employee pre-service training. During training, the Association will
be provided reasonable time (no more than thirty minutes) for representatives to
introduce themselves.

ARTICLE 11
UNIFORMS AND ALLOWANCES

Section 11.1 - Uniforms
All uniform shirts, jackets and coats will be provided at no cost to the
employee.

Section 11.2 -Allowances

County will provide a $175 allowance per year to each employee for boots,
stripes and laundry.

14
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ARTICLE 12
FURLOUGHS/LAYOFFS

Section 12.1 - Furloughs
Forced furloughs or unpaid leave days may only be considered if there is an

economic crisis, as evidenced by a County shortfall of revenue by at least 10% in
any fiscal year and or there is a major policy change at either the state or federal
level in regards to incarceration.

County or Sheriff agree to give Association a minimum of 45 days' written
notice of any furlough so the parties can meet and confer regarding any terms of a
furlough.

Section 12.2 - L ayoffs
A layoff may only be considered if there is an economic crisis, where

County revenue falls by at least 10% in any fiscal year and or there is a major
policy change at either the state or federal level in regards to incarceration.

In the event of a layoff, employees with the last seniority shall be laid off
first. Where the least senior employees have the same hire date, and the
qualifications, skill and ability of said employees are relatively equal, the
employees to be laid off shall be chosen by lot. No permanent employee shall be
laid off while there is a temporary employee performing duties for which the
permanent employee is qualified. Each employee shall receive at least fourteen
(14) calendar days written notice of layoff. No new employee shall be hired until
all qualified employees on layoff have been offered an opportunity to return to
work. Recall to work shall be in the reverse order of layoff.

County or Sheriff agree to give Association a minimum of 45 days' written
notice of any layoff furlough so the parties can meet and confer regarding any
terms of a layoff.

ARTICLE 13
SENIORITY

Seniority within the Department shall be defined as follows:
1. Rank

2. Time in Rank
3. Date of Hire

15
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ARTICLE 14
SEVERABILITY

If any term or provision of this Agreement is, at any time during the life of
this Agreement, determined by a court of competent jurisdiction to be in conflict
with any applicable law, constitution, statute or ordinance, such term or provision
shall continue in effect only to the extent permitted by law. If any term or
provision is so held to be invalid or unenforceable (or if the parties agree that it is),
such invalidity or unenforceability shall not affect or impair any other term or
provision of this Agreement. All other Articles and Sections of this Agreement will
remain in full force and effect for the duration of the Agreement. If any term or
provision is so held to be invalid or unenforceable, the parties will enter into
negotiations for a substitute provision within fourteen (14) calendar days
thereafter.

ARTICLE 15
DURATION

Section 15.1 Duration

This Agreement shall become effective upon ratification and remain in full
force and effect on the parties and their respective assigns and successors through
June 30, 2025. The Agreement shall automatically be renewed from year to year
after its expiration, unless either party shall give to the other party written notice of
a desire to terminate, modify or amend this Agreement. Such notice shall be given
to the other party in writing no later than October 1 of the year preceding the date
of termination. In the event such notice is given, the parties shall make all
reasonable efforts to begin negotiations for a successor agreement not later than the
first business day of the year that the Agreement expires.

Section 15.2 Implementation
Upon ratification by the membership of the Association, this Agreement

shall be executed by the County Executive. It is understood that agreements on
issues requiring approval by the County Council are tentative pending approval by
the County Council. Once ratified by the Association, executed by the County
Executive and approved by the County Council on issues requiring Council
approval, all terms of this Memorandum of Agreement shall be binding on the
County and Association as a contract between them for the duration herein. The
County Executive, the County Executive's Administration and the Association
shall act expeditiously and in good faith to implement all terms and conditions of
the Agreement.

16
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IN WITNESS WHEREOF, the County and Association have caused their
names to be subscribed hereto by their duly authorized officers and
representatives this - 11 _dayof tItr'{ ~, 2021.

CECIL COUNTY, MARYLAND

YAUNTY EXECU

SHERIEF OF CECIL COUNTY

w\trve&3
I | |
" |'& /Lo 2'

17

CECIL COUNTY CORRECTIONS
ASSOCIATION, ILU.P.A. LOCAL 84

T2 T bl

PRESIDENT

CECIL COUNTY CORRECTIONS
ASSOCIATION, ILU.P.A. LOCAL 84

/ 4
M
T TYNTOTINTMTANTT K/

CECIL COUNTY CORRECTIONS
ASSOCIATION, LU.P.A. LOCAL 84

2T
Cé%TARY
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APPENDIX A

CECIL COUNTY CORRECTIONS ASSOCIATION

LOCAL 84 IUPAELIGIBLE

CORPORAL - DETENTION CENTER
CORPORAL - WORK RELEASE
COUNSELOR 1 - DETENTION CENTER
COUNSELOR 2 - DETENTION CENTER
COUNSELOR 1-WORK RELEASE
COUNSELOR 2 - WORK RELEASE
DEPUTY - DETENTION CENTER
DEPUTY - WORK RELEASE

DFC - DETENTION CENTER

DFC - WORK RELEASE

FIRST SERGEANT - DETENTION CENTER
HOME MONITORING COORDINATOR
LIEUTENANT - DETENTION CENTER
LIEUTENANT - WORK RELEASE
SENIOR DFC- DETENTION CENTER
SENIOR DFC - WORK RELEASE
SERGEANT - DETENTION CENTER
SERGEANT-WORK RELEASE

WORK RELEASE COORDINATOR

The position of Pre-Trial Case Manager is not eligible for inclusion in the Bargaining
Unit. However, at the time this Agreement is signed the person holding the position
will be considered included in the Bargaining Unit as long as 1) they continue
employment in the position of Pre-Trial Case Manager, 2) they remain a sworn Deputy
Correctional Officer, and 3) they work overtime shifts in any ofthe above listed
positions at least once per fiscal year. If during the term of this Agreement they are no
longer employed in this position, the replacement person WIT not be eligible for
inclusion in the Bargaining Unit.
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Appendix 1

Appendix B
CECIL COUNTY CORRECTIONS ASSOCIATION

GRIEVANCE FORM

Name: Date: S
Telephone --------nnnnsmmmmmmmcmeoe e - Email:_ - - - - -
Address: _ _ _ _ _ _ _ _ _ _ _ _ _ _ _

Nature of Grievance:

Adjustment Desired:

Signature:

Date Received by Union:

Received By:
(Sid.mature)

Date Received by Sheriff/County:

Received By:

(SiJ;mature)
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APPENDIXC
CECIL COUNTY CORRECTIONS ASSOCIATION

PAY SCALE

Current

Grade/Step 1 i i i i i i i i " " ii ii ” " " ii ﬁ ii ii ii ii ii ii
112C $ 36,406.50

114C $ 4013490 $ 4116346 $ 4219202 S 4322058 S 4424914 S 4527770 S 4628468 S 47,31324 $ 4834180 S 493 _70.36 $ 50398 .92 $ 5142748 $ 5243472 $ 5346328 $ 5449184 $ 5552040 S 5654896 $ 57,577.52 S 5858476 $ 5961332 $ 6064188 S 6167044 $ 62699.00 S 63727.30
116C $ 4424914 $ 4538482 $ 4652050 $ 47,65618 $ 48,770.54 S 4990622 S 51,041 90 $ 5217758 $ 53,201.94 $ 54427 62 $ 55563 30 $ 5669898 $ 57,813.08 $ 58948.76 $ 6008444 $ 61,198.80 $ 6233448 $ 6347016 $ 6460584 $ 6572020 $ 6685588 $ 67,991.56 $ 69,1 27.24 $ 70,241.60
118C $ 4879524 $ 50041 94 $ 51,287 .34 $ 52533.00 $ 53778.66 $ 55,025.10 $ 5627076 $ 5751616 $ 58,761.56 $ 60,00826 $ 61,253.66 $ 62,499.32 $ 6374472 $ 6499116 $ 66,23656 $ 6748196 $ 68,727.62 $ 6997432 $ 71,21972 $ 7246538 $ 7371078 S 74957 48 S 76,202.88 77,448.28
120( $ 5379712 S 5517044 S 56,544.54 S 5791812 S 5020118 $ 60 664.50 S 62037.56 S 6341192 $ 6478498 S 66158.30 S 6753188 S 6890520 S 7027930 S 7165262 S 7302504 S 74399.26 S 7577310 $ 77146.42 S 7851974 S 79,892.80 S 8126638 S 82640.74 S 84.014.06 S 8538712
FY22 112/%increse, 1.5% COLA

e 37,204 o» |
112C $ 37,304.88

114C $ 4073692 $ 41,78091 S 4282490 $ 4386889 $ 4491288 $ 45956-87 $ 46978 95 S 4802294 $ 4906693 $ 5011092 $ 51,15490 $ 5219889 $ 5322124 $ 5426523 $ 5530922 $ 5635321 $ 5739719 $ 5844118 $ 5946353 $ 6050752 $ 6155151 $ 6259550 $ 6363949 $ 64,683.21
116C $ 449128 $ 4606559 $ 4721831 $ 4837102 § 4950210 $ 50,654.81 $ 51,807.53 $ 52,960.24 $ 5409132 $ 5524403 $ 56,396.75 $ 57,549.46 $ 58,680.28 $ 5983299 $ 6098571 $ 6211678 $ 63,269 50 $ 64422 21 $ 6557493 $ 66,706.00 $ 67,858.72 $ 6901143 $ 70,164.15$ 7129522
118C $ 49,527.17 $ 50,79257 $ 52,056.65 $ 53,321.00 $ 54,585.34 $ 5585048 S 57,114.82 $ 58378.90 $ 59,642.98 $ 60,908.38 $ 62,172.46 $ 63,436.81 $ 64,700.89 $ 65966.03 $ 67,230.11 $ 6849419 $ 69,75853 $ 71,023.93 $ 72,288.02 $ 7355236 $ 7481644 $ 76,081.84 $ 77,34592 $ 78,610.00
120( $ 54604.08 S 55098.00 S 5730271 S 5878689 $ 6018051 S 6157447 $ 6206812 $ 6436310 $ 6575675 $ 6715067 $ 6854486 S 6093878 S 71.33349 & 7272741 S 7412133 $ 7551525 S 7690970 S 7830362 S 7960754 $ 8100110 $ 8248538 S 8388035 S 8527427 S 86667.93
FY23 112/1Increse, 2% COIA

56" 30,202.2|IEENE
112C $ 38,203.26

114( $ 4155166 $ 42,616.53 $ 43,681.40 $ 44,746.27 $ 4581113 $ 46,876.00 $ 47,91853 S 48983 40 $ 50,04827 S 5111313 $ 52,178.00 $ 5324287 $ 54,28567 $ 5535053 $ 5641540 $ 57,48027 $ 58,54514 S 59,610.01 S 6065280 S 61,717.67 $ 62,782.54 S 63,847.41 $ 64,912.27 § 65976.87
116C $ 4581113 $ 46986.90 $ 48162.67 § 4933844 S 5049214 S 5166791 $ 52,843.68 $ 54019.45 $ 5517315 $ 56,348.91 $ 57,524.68 $ 5870045 $ 59,853.88 $ 61,029.65 $ 6220542 $ 6335912 S 6453489 $ 65710.66 $ 66,886.43 $ 6804012 $ 69,2589 $ 70,391.66$ 71567.43 $ 7272113
118C $ 50517.71 § 51,80842 $ 53097.78 $ 54,387.41 S 55677 05 $ 5696749 $ 58,257.12 $ 5954648 $ 60,835.84 $ 6212655 $ 63415 .91 $ 64,705 55 $ 6599491 $ 6728535 $ 6857471 $ 69,864.07 $ 7115370 $ 7244441 $ 7373378 S 7502341 $ 7631277 S 7760348 $ 7889284 $ 80,182.20
120C S 5569616 S 57117.96 S 5854056 S 50 96263 $ 61384.16 S 6280596 $ 6422749 S 65 650.36 S 67071.89 S 6849369 S 6901576 $ 71337.55 $ 72.760.16 S 7418106 S 75603.76 S 77 02555 S 78447 89 S 7986969 S 8120149 $ 82713.02 S 84.13508 S 8555796 S 86979.76 S 88.40L29
FY 22 T12/lincrese, L5%COIA N

72" 30,101.c |NEEE
112( $ 39,101.64

114( $ 4217494 $ 4325578 $ 44,336.62 $ 45417.46 S 46,49830 $ 47579 .14 S 48,637 31 $ 4971815 $ 50,798.99 $ 51,879.83 $ 52,960.67 $ 54,041.51 S 55099.95 $ 56,180.79 S 57,261.63 $ 58,34247 $ 59,42332 $ 60,504.16 S 6156259 $ 62,643.44 $ 6372428 $ 6480512 $ 6588596 $ 66,966.53
116C $ 4649830 $ 47,691.71 $ 4888511 S 5007852 $ 51,249.52 $ 52,442.93 $ 53,636.33 S 5482974 $ 5600074 S 57,194 .15 $ 58,387 .55 S 59,580 .96 $ 60,751.69 $ 6194510 $ 63,13850 $ 64,309.50 $ 65502.91 $ 66,696.32 $ 67,889.72 S 69,060.72 $ 70,254.13 $ 71,447.54 $ 72,640.94 S 73,811.95
118C $ 5127548 $ 5258555 $ 5389425 $ 5520323 $ 5651220 $ 57,822.00 $ 5913097 $ 60439.68 $ 61,748.38 $ 6305845 S 64367.15 $ 65676.13 $ 66984.83 $ 6829463 S 6960333 S 7091203 $ 7222101 $ 73531.08 $ 7483978 $ 7614876 $ 7745746 $ 78,767.53 $ 80,076.23 $ 81384.94
[120C S 5653160 $ 5797473 S 5041867 S 6086207 S 6230492 S 63748 05 S 6510090 $ 6663512 S 6307797 $ 6952100 S 7006449 S 7240762 S 7385156 S 75 20460 S 76737 81 S 7818004 S 7962461 S 8106773 S 8251086 S 8395371 S 8530711 S 8684133 S 8828445 S 89 72730 |

Grade/Step

ns 112/1 Increse, 1.5% COLA
40,000.02
$ 54,852.14 S 5592645 $ 57,023.50 $ 58,120.56 S 59,217.61 $ 60,314.67 $ 61,411.72 S 62,486.03 $ 63,583.09 S 64,680.14 $ 6577719 S 66,874.25 $ 67971.02

112C S

114C $ 4280756 S 43,904.61 $ 45001.67 S 46,098.72 $ 47,19578 S 48292.83 S 49366 .87 S 50,463.92 $ 51,560.97 $ 52,658.03 S 53,755.08

l16C $ 4719578 $ 48,407.08 $ 49,618.39 S 50,829.70 $ 5201826 S 53,229.57 $ 54,440.88 $ 5565219 $ 56,840.75 S 58,052.06 $ 59,263.37 $ 60,474.68 $ 61,662.97 $ 6287427 $ 64,08558 S 6527415 $ 6648545 $ 67,696.76 $ 68908.07 S 70,096.64 S 71,307.94 $ 7251925 $ 7373056 $ 74,919.12
118(! $ 5204461 $ 5337433 $ 54,70266 $ 5603127 $ 57,359.89 $ 58,689.33 $ 60,017.94 $ 61,346.27 $ 6267461 S 64,00433 $ 65332.66 $ 66661.27 $ 67,989.60 $ 69,319.05 $ 70647.38 $ 7197571 $ 73,304.33 $ 74,634.05 S 7596238 $ 77,29099 $ 78,619.32 S 79,949.04 $ 81,277.38 $ 82,605.71
uoC S 5737957 S 5884435 S 6030995 S 6177500 S 63 23949 S 64 70427 $ 6616876 S 6763464 S 6909914 $ 7056301 S 7202808 & 7349373 § 7495034 & 7642411 S 77ase as Q 7935365 $ 8081808 Q 8223375 $ 8374352 S 8521300 & 8667807 S 8814305 S 89 60872 S 0107321
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